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Slippery Rock Student Government Association

Vice President of Diversity and Inclusion

Duties

This document can be amended by simple majority vote at a formal meeting without requiring
amendment procedures to the By-Laws. Unless the duty being amended is in the Constitution or
ByLaws then they must be amended following that process.

It shall be the duty of the SRSGA VP of DEIB to:

A.
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Serve a minimum of twelve (12) hours per week. Nine (9) of these hours
must be in office hours while the remaining three (3) may consist of time
working on SRSGA related business, which must be approved by the SRSGA
advisor.

Must plan at least one diversity event a semester to take place during an
informal meeting

Address concerns of the student body as they pertain to subject matter
related to Diversity, Inclusivity, and Social Justice.

Regularly review the diversity and mission statements to ensure that
SRSGA initiatives align with organizational values and objectives.

Manage a yearly project promoting advocacy for various student groups and
organizations on campus.

Organize and oversee the planning of at least one diversity event per
semester

Execute all directives passed by the President and the Senate.
Report to the SRSGA on all matters pertinent to their duties.

Update the DISSH calendar on a weekly basis to include diversity events
available for all senators to attend.

Assign At-Large senators to appropriate commissions

Review diversity event proposals submitted by senators; any rejections
may be appealed to the Speaker of the Senate.

Meet with the designated counterpart on a bi-weekly basis to discuss
relevant matters and ensure effective collaboration.

Chair the Social Justice committee.
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